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Unemployment Employer Audits

“The Division of Unemployment 
Insurance performs audits 
in accordance with Federal 
requirements to ensure compliance 
among employers, promote an open 
dialogue between the division and 
the company, answer questions, 
provide helpful tips and guidance, 
and to help foster a healthy and 
successful business community 
within Colorado.”

For more information use the QR code or visit: 
https://bit.ly/2nVs25E

Unemployment AUdits

The purpose of an audit is to verify that:

Accurate wages are 
reported for workers

All workers are properly 
classified

All appropriate reports 
are filed

ALERT! You may find some financial advisors suggesting that you change your withholding on your 
W4 the last few months of the year to get more money in your paychecks. Sounds great right? Well, 
not if you accidentally engage in fraud! Most people will claim more allowances than they actually 
have and trigger an audit. Getting that gift for your distant aunt you never talk to might not be worth 
the risk. A better plan is to set aside a little extra in the months leading up to the holidays!



2

BlueBearTax.com October 2019

Unemployment Employer Audits — continued...

The majority of all audits performed each year are random, however, the U.S. Department of 
Labor requires that all states audit one percent of all of their employing businesses each year. The 
pool is all employers who are registered or performing services within the State of Colorado.

Review of Records

An audit involves an examination of records which may 
include Federal forms, tax returns, payroll records, profit and 
loss ledgers, check registers, bank statements and other 
documents. The Colorado Employment Security Act, Sections 
8-72-107 (1) through 8-72-110, gives the division the authority 
to audit company records.

Classification of Workers
The two main concepts used to determine the status of a worker are, as stated in Colorado law:

Whether or not the individual is free from control 
and direction in the performance of the service, 
both under the contract for the performance of 

service and in fact.

Whether or not the individual is customarily 
engaged in an independent trade, 

occupation, profession, or business related 
to the service performed.

Learn About The Audit Process: https://bit.ly/2pkKrJy

•	 Advertising and promotion
•	 Business meals
•	 Business use of your car
•	 Charitable contributions
•	 Depreciation
•	 Education expenses
•	 Home office expenses
•	 Legal and professional fees 

(like a bookkeeper)
•	 Retirement contributions

What are itemized deductions?
Itemized deductions are essentially a list of deductible 
expenses you can use to reduce your taxable income. They 
include medical expenses, taxes, the interest you pay on 
your home mortgage, and donations to charity. Taxpayers 
who itemize add up all of their deductible expenses and 
subtract the total from their adjusted gross income to reach 
their taxable income.

It’s important to know that there are limitations on certain 
deductions.

•	 Medical and dental expenses 
•	 State and local income taxes and property taxes    
•	 Home mortgage interest 
•	 Gifts to charity
•	 Casualty and theft losses 

call us to learn more!
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independent ContRACtoRs

“Under Colorado Law, an individual is presumed to be in covered 
employment unless and until it is shown that the individual is free 
from control and direction in the performance of services, both under 
contract and in fact, and that the individual is customarily engaged in 
an independent trade, occupation, profession or business related to the 
work performed... If the contract meets all of the requirements of the law, 
the worker would be presumed to be an independent contractor and it 

would be the worker’s burden to establish otherwise.”

To create the presumption of an independent 
contractor relationship, the writing or contract must 
contain the following clauses that both parties agree to 
and that, in fact, both parties act accordingly.

•	     The company does not require the individual to work 
exclusively for the person for whom services are performed; 
except that the individual may choose to work exclusively 
for the said person for a finite period of time specified in the 
document;
•	     The company does not establish a quality standard for 
the individual; except that such person can provide plans 
and specifications regarding the work but cannot oversee 
the actual work or instruct the individual as to how the work 
will be performed;
•	     The company does not pay a salary or hourly rate but 
rather a fixed or contract rate;
•	     The company cannot terminate the work during the 

contract period unless the individual violates the terms of the contract or fails to produce a result that 
meets the specifications of the contract;

•	     The company does not provide anything more than minimal training for the individual;
•	     The company does not provide tools or benefits to the individual; except that materials and equipment 

may be supplied;
•	     The company does not dictate the time of performance; except that a completion schedule and a 

range of mutually agreeable work hours may be established;
•	     The company does not pay the individual personally but rather makes checks payable to the trade or 

business name of the individual; and
•	     The company does not combine their business operations in any way with the individual's business, 

but instead maintains such operations as separate and distinct.

In addition to including the above factors, the contract must contain a disclosure, in type which is larger 
than the other provisions in the document or in bold-faced type or underlined type, that the independent 
contractor is not entitled to unemployment insurance benefits unless unemployment compensation coverage 
is provided by the independent contractor or some other entity, and that the independent contractor is 
obligated to pay federal and state income tax on any moneys paid pursuant to the contract relationship.
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Applefest: Oct. 3–6, 2019
Driving into the small town of Cedar-
edge on Colorado’s Grand Mesa, 
you’ll pass row after heavenly row 
of trees bursting with shiny red and 
green apples beckoning you to sink 
your teeth in. At Applefest, more 
than 150 vendors share the area’s 
agricultural wealth with visitors, who 
can also check out a classic car and 
antique tractor show, bands and 
much more.

Telluride Horror Show: Oct. 11–13, 
2019
Already famous for film, Telluride 
is also embracing the spooky fun 
of October with this eighth-annual 
horror, fantasy and sci-fi film fest in 
the town’s historic Sheridan Opera 
House.

Breckenridge Craft Spirits Festival: 
Oct. 18–20, 2019
Fall’s the time when spicy spirits be-
come the perfect answer to chillier 
temps. Sip the best offerings from 
small-batch, artisan distillers and 
learn more about the distilling pro-
cess in Breckenridge, a town with 
its own pioneering distillery.

Corn Mazes:

Baseggio Pumpkin Patch & Corn 
Maze – Atwood
Located in Atwood (near Sterling), 
the Baseggio Family Pumpkin Patch 
and Corn Maze opens at the end 
of September with haunted mazes 
beginning in mid-October.

Historic Bromley Farm – Brighton
The Bromley Farm Festival features 
a corn maze, huge pumpkin patch, 
local food from LoHi Steakbar, local 
craft beer from Big Choice Brewery 
and lots of family-friendly activities, 
plus the Colorado Ninja Challenge is 

happening on weekends in October.
Rock Creek Farm – Broomfield

Anderson Farms – Erie
Anderson Farm’s giant corn maze is 
25 acres, with over 8 miles of trails. 

Something From The Farm – Fort 
Collins
After exploring the corn maze at 
Something From The Farm you can 
search for the perfect pumpkin and 
visit the Country Store for decorative 
fall items, cider, snacks, popcorn, 
jams and winter squashes.

The Bartels Farm – Fort Collins
Bartels Farm’s corn maze is hand-
crafted with circles, dead ends and 
has more than one path to the exit. 
There’s also a pumpkin patch and 
punkin chunkin.

Hankins Farms – Johnstown
Hankins Farms’ corn maze features 
a “Farm Scene Investigation” who-
dunit game, plus there’s a pumpkin 
patch, games, scavenger hunt and 
more.

Cottonwood Farms – Lafayette
Located just north of Lafayette, Cot-
tonwood Farms has a corn maze, 
straw bale maze, pumpkins and fall 
produce and offers wagon rides.

Denver Botanic Gardens Chatfield 
Farms – Littleton
Chatfield Farms’ has a 7-acre corn 
maze that can be viewed from two 
15-foot tall illuminated bridges. If 
you’re feeling brave, you can ex-
plore the maze after dark with only a 
glow stick.

Johnson Farm & Apiary – Lochbuie
The Johnson Farm in Lochbuie east 
of Brighton has a great corn maze 
as well as fresh fall produce includ-

ing watermelons, peppers, veggies, 
pickles, jams and breads.

DeVries Fruit & Veggies – Olathe
Olathe’s DeVries will have a huge 
corn maze and pumpkin patch, plus 
Palisade peaches, Olathe Sweet 
corn, roasted green chilies and 
more.

Flat Acres Farm – Parker
There’s activities for the whole family 
at Flat Acres Farm including a corn 
maze, kids hay bale maze, duck 
races, tractor rides, bounce houses, 
corn hole, giant jumping pillow, pet-
ting zoo and more.
Miller Farms – Plateville

Haunted Field of Screams – 
Thornton
Colorado’s largest “scream park” 
has four terrifying haunted attrac-
tions in a 30-acre corn field which 
will prey on guest’s innermost fears.

Maize in the City – Thornton
Maize in the City has a large 20-
acre corn maze, which takes a mini-
mum of 40 minutes to complete, as 
well as a mini corn maze built just 
for kids.

Fall Events To Enjoy In Colorado!


